
Update Printing Instructions

For additional assistance with printing or any other e-Compliance™ issues 
 please call 1-800-745-9970 or visit, www.LaborLawCenter.com

This PDF update is sized to fit over the existing notice on your poster. Print 
the PDF (for best results, choose "No scaling" or "Actual size" on your printer's 
settings). Simply cut it out following the dotted lines and then fit the updated 
poster over the existing notice with your choice of application. Posting this update 
now will guarantee your compliance with the most up-to-date labor laws.

LaborLawCenter, Inc. does not assume responsibility for the use, actions, or decisions made by the employer. 
LaborLawCenter, Inc. is not providing any legal advice or legal opinion by selling this poster. It is highly 
recommended that you consult with a legal advisor for your specific situation. The content on the poster(s) is for 
informational purposes only and should not take the place of formal training.

Cut It Fit ItPrint It

If you have questions about this update or any other update, please contact us at 
ecompliance@laborlawcenter.com or call 1-800-745-9970.

Thank you for choosing the e-Compliance™ Plan to guarantee your compliance!

© LaborLawCenter, Inc. All rights reserved.



ComplianceTM

OFLA - OREGON FAMILY LEAVE ACT

CONTACT US
If your employer isn’t following the law 
or something feels wrong, give us a call. 
The Bureau of Labor and Industries is here to 
enforce these laws and protect you.

Call: 971-673-0761
Email: help@boli.state.or.us
Web: oregon.gov/boli
Se habla español.

OREGON LAWS
Protect You At Work
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You can take time off to take care of yourself or close
family members under the Oregon Family Leave Act (OFLA).

 �Your employer must keep giving you the same health insurance benefits as when you are working. When you come back you must be
returned to your former job or a similar position if your old job no longer exists.

 �This time is protected, but often unpaid unless you have vacation, sick, or other paid leave available. Paid family leave is coming
to Oregon in 2023.
 �To be eligible, you must have worked an average of 25 hours per week for 180 days - just 180 days for parental leave. Separation from

employment or removal from the schedule for up to 180 days does not count against eligibility. During a public health emergency, you
are eligible for all types of OFLA leave after working for at least 30 days prior at an average of at least 25 hours per week. Your employer
must have at least 25 employees.

 �You can take up to a total of 12 weeks of time off per year for any of these reasons.

» Parental leave for either parent to
take time off for the birth, adoption, or
foster placement of a child. If you use all 
12 weeks, you can take up to 12 more
weeks for sick child leave.

» Serious health condition of your
own, or to care for a family member.

» �Pregnancy disability leave before or after
birth of child or for prenatal care. You can take
up to 12 weeks of this in addition to 12 weeks
for any reason listed here.

» �Military family leave (up to 14 days if your
spouse is a service member who has been called 
to active duty or is on leave from active duty

» Sick child leave for your child with an
illness, injury or condition that requires
home care but is not serious, or to care for a 
child whose school or place of care is closed 
because of a public health emergency.

» Bereavement leave for up to 2 weeks
after the death of a family member.


