
Update Printing Instructions

For additional assistance with printing or any other e-Compliance™ issues 
 please call 1-800-745-9970 or visit, www.LaborLawCenter.com

This PDF update is sized to fit over the existing notice on your poster. Print 
the PDF (for best results, choose "No scaling" or "Actual size" on your printer's 
settings). Simply cut it out following the dotted lines and then fit the updated 
poster over the existing notice with your choice of application. Posting this update 
now will guarantee your compliance with the most up-to-date labor laws.

LaborLawCenter, Inc. does not assume responsibility for the use, actions, or decisions made by the employer. 
LaborLawCenter, Inc. is not providing any legal advice or legal opinion by selling this poster. It is highly 
recommended that you consult with a legal advisor for your specific situation. The content on the poster(s) is for 
informational purposes only and should not take the place of formal training.

Cut It Fit ItPrint It

If you have questions about this update or any other update, please contact us at 
ecompliance@laborlawcenter.com or call 1-800-745-9970.

Thank you for choosing the e-Compliance™ Plan to guarantee your compliance!

© LaborLawCenter, Inc. All rights reserved.



ComplianceTM

SEXUAL HARASSMENT + DOMESTIC VIOLENCE PROTECTIONS

Oregon laws protect your right to work free from harassment. They also require 
your employer to provide supports if you are a victim of domestic violence.

 �You have the right to a workplace free from harassment, discrimination, 
and sexual assault. Your employer must have a policy to reduce and prevent 
these violations.
 �Discrimination because of race, color, sex, sexual orientation, national 

origin, religion, marital status, uniformed service, disability, or age is illegal.
 �Sexual harassment can look like unwelcome sexual advances, requests for 

sexual favors, or conduct of a sexual nature (verbal, physical, or visual), that 
is directed toward an individual.

 �It can also include conduct that is not sexual but is gender-related. Sexual 
harassment can be targeted toward someone of the same or different sex 
or gender.

SEXUAL HARASSMENT

 �If you experience domestic violence, harassment, sexual assault, or stalking (or if 
you are a parent or guardian of a victim), your employer must make reasonable 
changes to support your safety.

 �These changes might include: a transfer, reassignment, modified schedule, 
unpaid leave, changed work phone number, changed work station, installed lock, 
new safety procedure, or other adjustment after threatened or actual events.
 �You can also take protected leave to find legal or law enforcement assistance, get 

medical treatment for injuries or mental health support, move or change your 
living situation, and more.
 �Your employer must keep all documents and information confidential.
 �You can’t be fired, suspended, retaliated or discriminated against in any way 

because you are a victim.

DOMESTIC VIOLENCE PROTECTIONS

CONTACT US
If your employer isn’t following the law 
or something feels wrong, give us a call. 
The Bureau of Labor and Industries is here 
to enforce these laws and protect you.

Call: 971-245-3844
Email: 
BOLI_help@boli.oregon.gov
Web: oregon.gov/boli
Se habla español.
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